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"NRRP: Funds for a modern and reformed Romania!"
From bureaucracy to digital efficiency through the implementation of 
Milestone 177 – Interoperable platforms for standardized human resources management in central public administration are operational (E-ANFP and SIMRU)

The National Agency for Public Servants (NACS) announces the completion of activities to achieve Milestone 177 – Interoperable platforms for standardized human resources management in central public administration are operational (E-ANFP and SIMRU), part of Investment 10 - Digital transformation in civil service management, Component C7 - Digital transformation within the National Recovery and Resilience Plan (NRRP).
The objective of the investment was to reduce bureaucracy and improve the quality of public services through a well-trained and professional civil service. The qualitative indicator of the investment was achieved by the fact that the two platforms developed under Milestone 177 - the Integrated Human Resources Management System (SIMRU) and the Civil Service Management Platform (E-ANFP) - are operational. 
With funding of 10.000.000 EUR, activities for the implementation of Milestone 177 – Interoperable platforms for standardized human resources management in central public administration are operational (E-ANFP and SIMRU) began in July 2022 and were scheduled for completion in the fourth quarter of 2025. 
SIMRU is a strategic investment in the digitization of human resources processes in central public administration, based on the personnel management system used at the European Commission. 
Designed to be modular, the platform offers integrated services for managing documents and data about employees and employers: from human resources administration, time management and timekeeping to training and professional development. SIMRU has self-service features—access to digital professional files, the possibility to update personal data, automatic generation of leave requests, certificates, or other types of documents—as well as self-management features and reporting and analysis features for formulating public policies based on real-time data.



SIMRU's IT architecture enables workflow automation and interoperability with related platforms such as E-ANFP, National Competition, REGES, ADR-ROeID, the National Population Register and, in the future, the Government Hub, ensuring a unified, standardized and secure framework for managing the professional development of public administration personnel. The platform is functional, tested and piloted. It has the capacity to serve up to 1,3 million potential users. In the first stage, the platform is aimed at central government, with the possibility of extending it to local government. 
Public institutions wishing to voluntarily join SIMRU can enroll free of charge, upon request, starting in March 2026.

Also within Milestone 177, the E-ANFP platform was developed, which contributes fundamentally to the way the civil service is managed in Romania and allows for data monitoring, professional file management and standardization of human resources processes at the central, territorial, and local administration levels. Key features of the E-ANFP platform include: 
•    Business Intelligence architecture for advanced analysis and reporting;
•    RPA assistants that automate checks, administrative processes and workflows;
•    Smart forms and digital tools to streamline NACS activities.

Three complementary digital tools have also been developed: the new NACS website—a modern and accessible portal; Documenta—a document management system at the Agency level; and the AgentIA chatbot—which provides quick access to legislative information related to civil service.

Vasile-Felix Cozma, NACS President: "SIMRU and E-ANFP are proof that public administration can evolve through modern, integrated solutions focused on people's needs. By simplifying human resources processes and supporting professionals, the platforms create the framework for a better prepared, more efficient civil service that is connected to today's reality. Digitization built around people reduces bureaucracy, increases the quality of public services, and strengthens citizens' trust in public institutions. With these platforms, we are opening a new chapter in public administration personnel management."

Additional information about the activities carried out can be found on the ANFP website. www.anfp.gov.ro :
SIMRU -  https://tinyurl.com/2s3punr5
E-NACS - https://tinyurl.com/yfmfdkp5
or can be requested at the email address: comunicare@anfp.gov.ro.
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