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Trends and challenes

 Social dumping

« Displacement effect
« Unfair competition

« Ride to the bottom

* Fraud

« Exploitation

Labour cost < final price
UP/placement effect
Competition

Social cohesion
Prevents fraud

Prevents human trafficking and modern slavery
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0
The numbers

1,9 min PD-Al1 = 0,7% TLF
(comparing documents with
individuals leads to overestimation)



0
The numbers

04 % TLF

- Selfemployed
- Working 2+ MS



0
The numbers

0,2% TLF

- Full time equivalents — insignificant
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PWD Targeted Revision



When to adjust?

« Change of the economic environment
« Uncertainty of legal framework
« Public perceptions affect the wider framework

[M. Barslund & M. Busse]

 Finetuning (enforcement + national legislation)
 Fundamental (basic PWD)



In our Union, the same work at the
same place should be remunerated
in the same manner

Jean Claude Junker

COM proposal
minimum rates of pay -> remuneration

Equal pay? o Equal terms of payi
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Goals vs Effects

We need more posting, not less
Fairer rules

A level playing field

The proposal will create a legal framework for posting that is clear, fair and easy to
enforce (...) These changes will provide better protection for workers, more

transparency and legal certainty and ensure a level playing field between domestic
and posting firms while in full respect of Member States' wage-bargaining systems

Marianne Thyssen
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Habitual place of work
Remuneration

... same rules for temporary agency workers



Cheap labour?
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Labour Cost Structure

29%

2% fixed crossborder

27% variable crossborder

M 19% tax & contributions

Benio: n=20623 PD-A1l B 52% net
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Habitual place of work
Remuneration



Habitual place of work

Member State

Labour law

Overriding Mandatory Provisions
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Habitual place of work

Strongest connection replaced by time limit in months:
6
e 12

. 24
. 48 The SCOPE

% Dismissal rights
¢ Fusions / divisions

Access to legal sources
(Generally Binding
Collective Agreements)
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Competitive

Advantage ,Same same but different”
Mystery

* rates of pay

+ margin same total cost

* social security/taxes

« work efficiency different

cost structure



Competitive
Advantage
Mystery

* Price

* Quality
(time + flexibility)

No local provider

Xenophob

aka
Economic Patriot
Greedy Capitalist

Scrooge

aka

Homo
Oeconomicus



